DASSH Response to ACIL Allen’s Evalua6on of the Higher Educa6on Par6cipa6on
and Partnerships Program (HEPPP)
The Australasian Council of Deans of Arts, Social Sciences and Humani9es (DASSH) welcomes the
opportunity to contribute to the Higher Educa9on Par9cipa9on and Partnerships Program (HEPPP)
evalua9on. It should be noted that DASSH represents the Deans of Facul9es that teach and conduct
research in Arts, Social Sciences and Humani9es across Australasia and therefore reﬂect a large and
diverse range of higher educa9on (HE) providers. While Australian universi9es diﬀer greatly in the
use of HEPP funding, it is the case the ASSH disciplines very frequently provide the core prepara9on
and pathway support for students in literacy, cri9cal thinking and an introduc9on into university
educa9on for a large number of students supported through HEPPP funding.
HEPPP funding has provided Universi9es with addi9onal resources to support low SES students and
those represen9ng a wide range of equity groups, with addi9onal support for their transi9on to
university.
As reported in the Universi9es Australia (UA) submission, the Department of Educa9on and Training
(DET) data shows that between 2008-2014 domes9c student growth was 32.7% with growth in Low
SES (45.79%), Indigenous (60.49%) and Students with Disability (78.59%) exceeding the overall
domes9c student growth.
In some cases, given the propor9on of students from these groups who study part 9me or take 9me
oﬀ from study, it may be too soon to assess whether HEPPP funded ini9a9ves have been successful
in improving reten9on and comple9on rates.
It should be noted that where HEPPP support has brought en9rely new cohorts of students to study
at university, there will likely be a long delay eﬀect. For example, in the case of HEPPP funded
projects to improve Indigenous par9cipa9on in HE, research on school comple9on suggests that
there will need to be demonstrated success by a number of Indigenous students in a par9cular
community, before the number of students seeking HE from that community are likely to increase.
HEPPP funding and a commitment to widening HE par9cipa9on raises community (not just
individual) educa9onal aspira9ons.
Ac9vi9es supported by HEPPP vary across the sector including: access to counselling and support,
pathway programs, learning support, mentoring and scholarships.
DASSH shares the UA posi9on that there is no quick ﬁx for improving low SES par9cipa9on in HE and
a sustained and sensible commitment to suppor9ng students, which each university is able to adapt
to the needs of students at each par9cular ins9tu9on is to be preferred over funding scholarships
alone. While it is clear that the cessa9on of access to Ter9ary Educa9on Assistance Scheme funds has
le^ a gap in support available for students to study, scholarships are therefore one of the ways that
HEPPP funding could be used to support Low-SES par9cipa9on in higher educa9on. However, each
university should make an assessment of the mix of scholarships, programs, outreach and ac9vi9es
that would best achieve the access needs of their student cohort.
Successful programs suppor9ng student pathways to par9cipa9on and support for student success
do become incorporated into standard university approaches to enhancing the student experience,
especially where they are demonstrated to improve learning outcomes and comple9on. However,
the needs of a diverse student body also change over 9me and so the need to invest in new targeted
support programs con9nues.
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DASSH recognises the value to the whole community of improved HE par9cipa9on across all strata of
the community. Australia should seek to have its HE popula9on reﬂect the diversity of its community
given the evidence of the value of an educated ci9zenry to social cohesion, wellbeing and reduc9on
of inequality. HEPPP resources should be directed to assist Australia to achieve popula9on parity in
the par9cipa9on across all equity groups.
The value of embracing a diverse workforce including corporate leadership has been recognised
interna9onally as having direct beneﬁt on proﬁt and loss in a global economy.1 While the economic
beneﬁts of HEPPP ac9vity will take some 9me before they can be measured, the posi9ve impact on
communi9es achieved through HEPPP, o^en through consor9a of universi9es, including outreach,
adapta9on of programs to a`ract par9cular cohorts of students and tailored on-campus student
support has been signiﬁcant, especially in communi9es that have experienced industrial downturns.
Development of successful HEPPP programs takes 9me and commitment by each university, for this
reason HEPPP resources should be reasonably predictable for universi9es so that they can develop
and deliver quality programs and ac9vi9es. While universi9es should be held accountable for their
use of HEPPP funding, heavy handed government approaches could be counter-produc9ve if they
threaten the rela9onships of trust built between governments and students.
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About DASSH
The Australasian Council of Deans of Arts, Social Sciences and Humani9es (DASSH) is the authorita9ve agency
on research, teaching and learning for the Arts, Social Sciences and Humani9es (ASSH) in Australian and New
Zealand universi9es.
DASSH supports those within these ins9tu9ons who have responsibility for the governance and management
of research and teaching and learning in their universi9es. DASSH also supports those who aspire to these
posi9ons through a Network of Associate Deans (Learning and Teaching) and a Network of Associate Deans
(Research).

1 Forbes Insights, Global Diversity and Inclusion: Fostering Innova7on Through a Diverse Workforce, July 2011,
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